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positive experiences, met personal career and learning
plan goals and had valuable career competency
development experiences.

The 2010 program was funded by the State of
Connecticut and Temporary Assistance for Needy
Families (TANF) with leveraged funds from select
municipalities and foundations (more on page 4).

. Even with additional resources and 800 more people
o served in 2010, the number of unserved applicants
continues to grow. The Summer Youth Employment
~ 3 Program is becoming the sole work experience
@® A “Tirogram” class at RestoOmpim@ritiwrbstiyn HOrrt fardr owi ng nt
< people (see below).
(9] The 2010 Summer Youth Employment Program served 1.400 Exit Survevs:
— 772 more youth this year, 38% growth from 2009. The ’ ) ys: o
o program ran for six to eleven weeks, for in-school and * 86.9% said they learned basic skills
out-of-school, 14—24 year olds. e 75.9% felt they improved their personal qualities
© H bsidized | . e  70% said they bettered interpersonal and job
— e summer program was a subsidized employment, seeking skills.
=S competency development and workforce training . ) q B _
- opportunity for income qualified, TANF-eligible youths. First-Time and Repeat Participants:
Participants were provided opportunities to develop job =~ ® 2,778 employed throughout North Central
readiness, leadership and decision making skills. Connecticut in 2010
=> . oFirst-timrsf?r 10 .= 63%
OWe express our enormous gratl ude o funders .
o . ‘ d . econ consecutive yeéear (
3 poltcy makers an Program PeotbACEdulive year (*o0
o With nearly 800 more young people in the program this
— year, organizational capacity for program service
- providers was stretched. However, a preliminary review
of Exit Surveys shows the majority of participants had
o
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WNPRG JEFF COHEN AIRS SERIES ON THE SUMMER YOUTH EMPLOYMENT PROGRAM

In a three-part series, WNPR's Jeff Cohen introduced three summer
youth employment program participants working in Hartford at

Aetna, Telemundo Hartford/Springfield and Blue Hills Civic Associa-
tion. Interviews were aired and are published on the NPR website.

e Aetna

e Telemundo Hartford/Springfield = 3

e  Blue Hills Civic Association

THEY WORKED THE BEAT IN NEW BRITAIN PARTICIPANTS HAVE BREADTH OF GOALS

Healthcare,Medical, Dr. Nurse

NotSure or No Answer

Business

Social Work

Mnfg or Mechanics; Electrician, Plumber
Musicor Arts

Law

Other

Education/ Teacher
Communications, Journalism, Media, Graphic..
Medical, Pharmacy Tech (Non-Dr/Nurse)
Police/Fire

Sports

Psychology / Psychiatry

AN Veterinarian / Animals
. . 1 Probation /Jud

A “Tiér Program” at OIC in WES e ‘ﬁchh(l:rﬁe
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rewarding summer for New Britain Herald Summer cences Forenes

Architecture, Construction, Carpentry, Building...

YOUth Employment interns Mahnoor Alland ZaCh Culinary Arts / Chef/ Restaurant
Smith-Grabka The two New Britain High School a
students —Ali, 16, a junior; Smith-Grabko, 17, a senior Cosmotology / Hair

. Accounting, Banking, Insurance, Finance
—came to the Herald by way of Opportunities Fashion Design
Industrialization Center (OIC). They published 24 Retail

Military

stories before heading back to school in September!
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THEY SOLD BUY BY BRICKS-AND-CLICKS IN MANCHESTER

The Right Stuff for HiglEnd Retail— 3|
Impeccably groomed Tanisha Sandfordl), a
junior at Manchester High, worked at

Banana Republic in Evergreen Walk. Her 10- %
year planincludes law school and a career in

D.C. pursuing educational reform. . ‘ ‘ //-,
Cheyenne Andersofm) and Inaam Kharr), | & 7 //”’72”3/.;,

in Internet sales at Carter Chevrolet, are all g &ﬁ”ﬂ//j/’y m. -
revved up with someplace to go: Both are r ' . -

headed to college, with Inaam off to UCONN R

for a degree in mechanical engineering. A “Tilér Program” at CREC



http://www.yourpublicmedia.org/content/wnpr/third-series-summer-youth-employment
http://www.yourpublicmedia.org/content/wnpr/second-series-summer-youth-employment
http://www.yourpublicmedia.org/content/wnpr/first-series-summer-youth-employment
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THEY WERE ON BOARD IN HARTFORD HE GOT A BREAK IN NEW BRITAIN

A “TieProgram’ at ULGH in A “TiérProgram” at HRA in N
G1 FNGF2NR , 2dzii K1 {Whisinthé¢ wS Story Brothers Automotive-He’ s a recent
Board Room at ULGH, Capital Workforce Partners of E.C. Goodwin Tech High School and a Summer Youth
Summer Youth Employment participants assisted Employment participant. Joshua Wriceplans to attend
Philliber Research Associates (retained by The City of technical college to be an auto mechanic, and Story
Hartford Office for Youth Services), creating surveys Brothers plans to hire him upon the completion of this
for a 1,000 youths. Results will inform public policy summer program. Nice break!

experts and social agency leaders on Hartford youths
career assets, aspirations and key concerns.

THEY LOOKED SHARP IN EAST HARTFORD SHE REPORTED FROM DOWNTOWN HARTFORD
- . - i

A “Tiér Program at”CREC East HarAfmTlleProgram at OPP in Ha

BestDressed and Then Some The summer end The Wall Murat WNBC-Channel 30 covered the
celebration for CREC’ s Ea sdveiligaftht oahrpebdusedinmaimrledw ogerrt® gr a m
included a nod to the ev e piblicdewibgatihe HattforéPsidicaibraryS Biancae r
Youth Employment Program participants. Lopezwas on camera.

OTHER WORKFORCE EDUCATION DEVELOPMENTS:

HARTFORD ADULT EDUCATION CENTER AAECHO GETS A BOOST PARTNERING WITH
WORKFORCE DEVELOPMENT AND EDUCATIONAL TESTING ORGANIZATIONS

The Hartford Foundation for Public Giving, Capital Workforce Partners and Comprehensive Adult Student Assessment
Systems (CASAS) met August 4th, 2010 to examine a better integrated, web-based learning and student assessment
system for AECH. When complete, AECH instructors will more easily access student assessments and determine the
best individualized curriculum regarding instructional level, scope and sequence.
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Noneof the future workforce development, career competency building, youth employment
and learning activities could happen without the generosity of these funders who care about
the region’s youth and wor kforce:

+ State of Connecticut + Hartford Foundation for Public Giving

¢ TANF Emergency Contingency Fund ¢ The Aetna Foundation

+ City of Hartford + Community Foundation of Greater New Britain

+ American Savings Foundation e Peopleds United Communi t)

PHOTOS FROM THE 2010 PROGRAM
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Dr. Erick Avelar
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Capital Workforce Partners Want to submit an article to theFuture WorkforceNewsletter?

One Union Place Contact: srodriguez@capitalworkforce.org

Hartford, CT 06033 Please include your name, title and contact information
8605221111 Want more program information?

Fax: 866722-2485 Contact: Dennis Mink, dmink@capitalworkforce.org
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www.eapitalworkforce.org

www.capitalworkforce.org
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