By THOMAS L. PHILLIPS and RICHARD
COHEN

Connecticut appeared to lag the rest of the
nation as the full force of the subprime
mortgage crisis triggered collapses in the
nation’s financial markets early this fall. But
layoffs, a slowing housing market and
wariness about the economy are no strangers
to the state now. In addition to working
through the difficult economic times, which
includes a state budget headed deeply into
the red, Connecticut should keep focused
improving the quality and qualificatio
existing and future workers.

Having an educated workforce, trained to
compete for modern jobs, requiring more
technical skills, will help limit the length of
the recession’s effect on Connecticut and
position the state to retain businesses and
attract new employers and jobs in a highly
competitive time.
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ECONOMIC STRATEGY

JOB ONE: THE WORKFORCE

AMID DOWNTURN, TASK OF CREATING BEST AND BRIGHTEST WORKERS FACES CHALLENGES

By THOMAS L. PHILLIPS and RICHARD COHEN

onnecticut appeared tto lag the rest of the nation as the full force of the subprime mortgage crisis triggered collapses in the nation’s

Capital Workforce Partners isa
workforce investment board serving 37
municipalities in north central
Conmecticut. The group’s mission is to
take advantage of public and private
resources to provide skilled workers to
Joina competitive regional economy: It
also tracks key indicators of the region’s
economicand workforce health in an
effort to pinpoint areas where resources,
money and expertise will have the
greatest effect.

Our year-to-year indicators were
collected before the economy
dramatically worsened but, even so, the
region's economic indicators were flat at
best and showed that there already were
emerging challenges.

A forecast shows that 48.6 percent of the
jobs available in the North Central
Region by 2014 will pay less than $40,000 a
vear, which is considered a self-sufficient
wage. A single mother with two children,
for example, can make it without
assistance on $44,000 a year in the
Hartford region.

In 2007, 55.6 percent of Har tford
individuals had earnings below 200
percent of the poverty level or $20,800 in
annual income. This was an
improvement of 1.1 percent, but the
three-year trend is still flat. In Hartford
County. 21.8 percent of individuals made
less than 200 percent of the poverty level,
virtually unchanged over the last year. In
New Britain, 37.8 percent were below the
200 pervent mark, which was an increase
of 1.3 percent.

Another indicator of individual
affluence, owner-occupied homes, was
down 0.3 percent in Hartford County to
86.7 percent of all homes in 2007, In
Hartford 23.7 percent of homes were
owner-occupied, a 1.5 percent decrease. In
New Britain, 67.4 percent of the homes are
owner-occupied, unchanged from 2006,

Although the state's elected leaders and

s are under worried
aboutsurviving the current downturn,
they must be committed to continuing
our investment in education. The
employment forecast for 2014 applies to
students in junior high and high schools
today; if they go right to work or get some
kind of further education. These students
need to be prepared for the changing

of jobs that may req hy
ability to think and write clearly and to be
proficient in math or science.

The Connecticut Academic
Performance Test, which is given to
Connecticut 10th-graders, showed 4.9
percent improvement in math from 2007
to 2008, with 50.2 percent of all students
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aslowing housing market and wariness about the economy are no strangers to the
Ale now In addition: to working through the difficult economic times, which includes a state budget headed deeply into the red.
Connecticut should keep focused on improving the quality and qualifications of its existing and future workers.

achieving the goal. In the North Central
Region, 63.1 percent met the goal, an
improvement of 4.8 percent. In Hartford
and New Britain combined, 14.2 percent
of the students met the goal, which was up
0.3 percent.

Inreading, the CAPT test results also
rose, with 45.5 percent of students
meeting the goal statewide. In the North
Central Region, 56.9 percent were at the
math goal, while in New Britainand
Hartford combined, 14 percent were at the
goal

Moving more students toward the
CAPT goals is critical if Connecticut
hopes to sustain its reputation as a state
withan educated and skilled workforce.
The region’s citles are showing progress
toward closing the cavernous divide
between their students and those from
suburban schools. Hartford is the
fastest-improving district in the state,
but, as Superintendent Steven J.
Adamowski recently noted, the system
may have turned a corner but there
remain years of hard work ahead.

Projections show that within the next
10 to 15 years, 40 percent of the state’s
workforce will come from cities, putting
added emphasis on the importance of
investing in education today.

In the class of 2007 statewide, 76.3
percent of the students who entered the
ninth grade graduated. In the North
Central Region, the graduation rate was
79.3 percent of the entering ninth-graders,
which was up 4.3 percent. In Hartford, the
graduation rate was 33.2 percentand in
New Britain it was 7.4, which were
increases of 1.5 percent and 5.7 percent
respectively

Completing high school is the
minimum requirement for seeking work.
Postgraduate higher education or further
vocational training is more often a
prerequisite for good-paying jobs that
lead to a sustainable career path.

Students who fail to graduate are
looking for work without the tools to
compete. They will struggle to get by and
will affect the state’s ability to keep
employers and return to a strong
economy. They will also most likely end
up in low-wage jobs resulting in their
reliance on support such as food stamps
and HUSKY medical coverage.
Continuing to invest in students now is
critical to the state’s future economic
competitiveness.

» Thomas L. Phillips is the president and
CEO of Capital Workforce Partners. Rich-
ard Cohen is chairman of Capital Work-
force Partners’ board.
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